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Our world
What if we could all change the world? What if we used
our thinking power to outpace technology? What if
diversity was a way of life?

At EY, no question is too insignificant, too ambitious or
too imaginative.

YYour cour carareer seer sttory is jusory is just beginning.t beginning.

We’ll help you write it — with the scale, teams and
technology to build a career as unique as you are.
We use our curiosity to ask better questions, that
inspire better answers. Here, your career is truly yours
to build.

ExperiencExperience our we our world. Yorld. Your wour waayy..



When joining a company, which is most important
to you?

See results

exciting project and client work

career advancement

collaboration and teaming

Your way EY provides the tools, the networks, the
experiences and the opportunities to learn, to lead,
to innovate and to grow. This will allow you to open
doors anywhere and have an impact everywhere.

TThe ehe exxccepeptional Etional EY eY experiencxperiencee. It's y. It's yourours ts to build.o build.
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Empower and
be empowered

EmploEmployyee neee nettwworkorkss

Our employee networks give our people a
place to connect, feel included and share
perspectives. Each one is a community
driven by respect, trust and support.

We foster better collaboration and
business outcomes by engaging each
member of our teams in discussions and
decisions, supporting each other
professionally and personally, and
investing in each other's success,
cultivating an environment where everyone
can feel a sense of belonging.

Did you know?

At EY, we have 30+ networks and
communities which are open to all,
including the EY Race and Ethnicity
Network, Women in Technology Network
and Unity, EY's LGBT+ network.

Creating a culture of belonging and a
safe space where you can be yourself is

EY’s priority. Our valuable EY
Networks gave me the confidence to be

my true authentic self.

I quickly learned that at EY , our
differences are widely celebrated and

my unique point of view truly matters.

Hayley Vaughan

EY Recruitment Advisor



A culture of
belonging

At EY, your voice matters. By speaking up,
you help us build a culture we are all proud of.
Where we can aspire to our own version of
success - all while feeling a genuine sense of
belonging.

For us though, belonging means much more
than just fitting in. It means thriving in a place
where you're embraced and celebrated just
for being you. Where opportunities to grow
and develop are within reach, no matter who
you are, and what background you come
from.Where you're heard and empowered to
use your voice and help others find theirs.

Don't just fit in. Belong.

Explore our culture of diversity

https://www.ey.com/en_uk/careers/what-its-like-to-work-here/belong


Feel part of something special

We want all EY people to
experience that feeling of
belonging, yet the increasing
diversity of EY teams can also
make it harder to feel like you
belong.

By building truly inclusive teams,
we can grow that sense of
belonging for all team members
and create a virtuous cycle: the
more you feel you belong, the
more you will behave inclusively.

Discover the people behind our
business and get a sense for what
real belonging feels like. How will
your story begin?

MeeMeet Rt Rafafah.ah.
What does belonging mean to Technology
Consulting graduate, Rafah? It’s feeling
able to bring her whole self to work and
openly share her faith with colleagues.



Fostering a culture of support

Wellbeing is more than looking
after your physical health.
Here, we support your
physical, mental, professional,
personal and financial health –
giving you all you need to stay
well.

Hear from our people about
how wellbeing and inclusivity is
built into our way of life. And
discover how a career with us
will enable you to do the work
you’re passionate about, whilst
staying healthy and happy.
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Get in touch
There are lots of ways to get to know us
better. You can join us at our virtual events,
email us, chat to us online, follow us on our
social media channels, and check out our
website for further details.

Virtual Events
Sign up to one of our virtual events or chat to
us online by visiting ey.com/uk/events

Find out more
Find out more about our programmes,
application process and apply at ey.com/uk/
students

Contact us
Our FAQs are designed to answer your
questions about applying to and working at
EY. From completing the application form, to
visa requirements, academics to working
hours, all the information is there
to support you. Discover more by visiting
ey.com/uk/faqs

For any technical issues or support with
adjustments, please contact us on
+44(0)800 289 208 between Monday to
Friday, 8:30 am–5:30 pm (UK time) or email
us at eystudentrecruitment@uk.ey.com

Social

Our World. Your Way.

Explore our digital experience and find
out more about EY.

The exceptional EY experience. It's
yours to build.

http://ourworldyourway.co.uk/
https://www.ey.com/en_uk/careers/students/events-and-contacts
https://www.ey.com/en_uk/careers/students
https://www.ey.com/en_uk/careers/students
https://www.ey.com/en_uk/careers/students/faqs
mailto:eystudentrecruitment@uk.ey.com
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The exceptional EY experience.

It's yours to build.
EY refers to the global organization, and may refer to one or more, of the member firms of Ernst & Young Global Limited, each of which is a
separate legal entity. Ernst & Young Global Limited, a UK company limited by guarantee, does not provide services to clients. Information about
how EY collects and uses personal data and a description of the rights individuals have under data protection legislation are available via
ey.com/privacy. EY member firms do not practice law where prohibited by local laws. For more information about our organization, please visit
ey.com.
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